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Key points of the Supply Chain Due Diligence Act
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Risk management system
Strategy and implementation, risk analysis, 
preventive and remedial measures, 
complaints procedure, effectiveness 
assessment and reporting

Material scope of the due diligence
obligations
Certain human rights and environmental 
obligations

Due diligence obligations
Own operations and towards direct 
suppliers
– towards indirect suppliers only in case of 
actual indications that suggest a violation;
duty of effort – no obligation to guarantee

Civil liability
Existing bases for civil liability remain 
unchanged

Law clarifies that it does not create 
additional bases for liability

Obliged companies
2023: Companies with at least 3.000 
employees in Germany
2024: Companies with at least 1.000 
employees in Germany
(including temporary workers)

Control and sanctions
Competent authority: BAFA (Federal Office 
of Economics and Export Control) is 
equipped with strong interventive powers

Possible sanctions: Fines and the exclusion 
of public procurement
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Indirect supplier

Obliged companies are obliged to due diligence within their own operations and their supply 
chains: Effects on companies outside the scope

• Inquiries by direct suppliers in relation to 
own operations

• Inquiries in relation to upstream 
suppliers

Collaboration in the supply chain

Direct supplier

• Inquiries by customers in relation to 
own operation of supplier

• Inquiries in relation to upstream 
suppliers

Own operations

• Obligations in own operations

• Obligations in relation to subsidiaries 
when exercising a decisive influence

• Obligations in supply chains
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Obligations in relation to 
indirect suppliers
only in case of „actual 
indications that suggest a 
violation of a human rights-
related or an environment-
related obligation at indirect 
suppliers to be possible“ 
(substantiated knowledge)

Source: own diagram
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Effects on companies outside the scope

Obliged companies are obliged to due diligence within their own operations
and their supply chains: 

• Collaboration in risk analysis

• Collaboration in preventive and/or remedial measures

• Support with the implementation of the complaints procedure

• No reporting obligations towards the 
competent authority or the public

• No risk of sanctions

• No obligation to collaborate

• Mere transfer of obligations not 
permitted

Effects on companies outside the scope

But: No legal effects according to the 
Supply Chain Due Diligence Act
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Source: own diagram
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Guidance FAQs

BAFA and Helpdesk Business and Human Rights

Joint Guidance: Collaboration in the supply chain between 
obliged enterprises and their suppliers

|      INA Lunchbreak 4

https://www.bafa.de/SharedDocs/Downloads/EN/Supply_Chain_Act/guidance_cooperation_supply_chain.pdf?__blob=publicationFile&v=4
https://www.bafa.de/SharedDocs/Downloads/EN/Supply_Chain_Act/sme_questions_supply_chain.pdf?__blob=publicationFile&v=2
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Offer of the Federal Government

The Helpdesk is financed by the German Federal 
Ministry for Economic Cooperation and Development 
(BMZ).

Support offer for companies and 
associations

The Helpdesk offers you an:

• Initial consultation

• Referral advice

• Awareness raising on the topic of 
business & human rights

The Helpdesk on Business 
and Human Rights
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What we do
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• Advice on implementing 
human rights due diligence

• For companies and business 
associations

• Advice on funding and 
financing instruments

• Customized training programs 
for companies

• Support in developing own 
training programs

• E-learning: Introduction to 
business and human rights

• Fostering dialogue between 
business, politics and civil 
society

• Online seminars

• SME Compass: Practical online 
tool for human rights due 
diligence

• CSR Risik Check: Online tool 
for global risk assessment 
(available in English here)

• Business & Human Rights 
Navigator 

Free-of-charge advice Training programs Events Online services

https://kfwdeg.sustainability.training/course/detail/Human-rights-and-business-why,-what-and-how
https://kfwdeg.sustainability.training/course/detail/Human-rights-and-business-why,-what-and-how
https://kompass.wirtschaft-entwicklung.de/en/
https://www.mvorisicochecker.nl/en
https://bhr-navigator.unglobalcompact.org/
https://bhr-navigator.unglobalcompact.org/
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Online-Tools for companies 

SME Due Diligence Compass:
Guidance for social and 
environmental due diligence along the 
supply chain

CSR Risk Check: 
Tool for assessing product, raw material 
and country-specific CSR risks

Business & Human Rights 
Navigator:
Portal with numerous case studies, 
background information and guidance on 
ten key human rights topics

E-Learning 
(Online Course): 
On business and human 
rights

SME Standards Compass: 
Tool for comparing and assessing 
standards – for more guidance in 
the jungle of sustainability 
standards

Further 
development of 

existing knowledge, 
e.g. in terms of 

content or language
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https://kompass.wirtschaft-entwicklung.de/en/due-diligence-compass/develop-a-strategy
https://www.mvorisicochecker.nl/en
https://bhr-navigator.unglobalcompact.org/
https://bhr-navigator.unglobalcompact.org/
https://kfwdeg.sustainability.training/course/detail/Human-rights-and-business-why,-what-and-how
https://kfwdeg.sustainability.training/course/detail/Human-rights-and-business-why,-what-and-how
https://kompass.wirtschaft-entwicklung.de/en/standards-compass/what-can-standards-achieve
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The Business & Human Rights Navigator – Case Studies
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Further information & contact details
Phone: +49 (0) 30 590 099 430
Email: kontakt@helpdeskwimr.de 
Website: www.helpdeskwimr.com 
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Thank you for your attention!

Jana Sievers

Advisor

jana.sievers@helpdeskwimr.de
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